Lifelong Learning Networks – 2006 National Practitioner Conference
The Sussex Learning Network was one of the first LLNs to receive funding and we’ve been in existence since 2005.   Our staffing model is that the curriculum specialists and the IAG team are based in our partner institutions, whilst the SLN director, deputy director, staff development officer, information officer and administrator work together in a single location.
We’ve appointed five information, advice and guidance officers to work two days a week with us over two years to undertake the following tasks relating to our two year delivery plan (extract and progress update from our website attached). 
· Map the provision of courses and the associated IAG across their given curriculum areas by December 2006.  This will enable us to identify gaps in curriculum provision as well as gaps in IAG.   
· Work with the appropriate curriculum team members to produce, by April 2007) associated IAG web and paper materials that add value to, rather than duplicate, existing provision.  Our audience for these will be students, potential students, employers and advisers.
· Take part in and initiate staff development events for IAG practitioners across Sussex.  
The IAG officers have not been allocated areas in which they are subject matter experts and they’ve approached their research from the perspectives of the student and adviser rather than that of the curriculum providers.  They’re using this experience to plan our resources.   
Issues for the SLN  
· There is a plethora of IAG in Sussex, but none that is specific to vocational learning and HE.

· The amount of information from different sources is overwhelming.  We must ensure that we add value not complexity to existing resources.  

· Different organisations provide different information about the same courses and qualifications.
· Our audience will inevitably cross the boundaries of Sussex.

· Curriculum providers and those providing IAG sometimes have different views on how to split curriculum areas into themes or strands.    
· There are many examples of good practice, both within and outside Sussex, that we can use to inform what we do.
· We can’t realistically produce an up-to-date prospectus of all available courses.
· We need to work collaboratively in order to get ‘buy in’ to what we do. 
Maureen Haywood, Staff Development Officer, Sussex Learning Network
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