Project Proposals Outline
	Project Name 


	Pilot project to accredit work experience within flexible frameworks

	Contact names

	Andrew Holmes / Daniel Vulliamy

	Partner/Organisation


	University of Hull
(Centre for Lifelong Learning)

	Contact address


	49 Salmon Grove, Hull, HU6 7SZ

	Telephone/email


	01482 465429 a.g.holmes@hull.ac.uk
01482 465029

d.l.vulliamy@hull.ac.uk

	

	Aims of the project



	To develop and implement a Free Elective workplace module (20 credits) for students/learners to gain credit for the knowledge and skills which they develop through participating in workplace learning, including unpaid voluntary projects.

We anticipate that the final module should be sufficiently flexible (with students negotiating and agreeing their own individual work placement work-based project and outcomes) to allow it to be used in a wide variety of areas for students engaged in voluntary work, the not-for-profit and non-traditional work placements.


	Details of the project



	The module has outline University approval for September 2008, (copy of the draft module specifications attached) but the scheme needs careful management to support student volunteers so as to: ensure effective manageable projects, develop mentoring, establish risk assessments and ensure compliance with health & safety regulatory mechanisms, assess students, liaise with volunteering agencies, assist in developing new volunteering opportunities and support evaluation.

The pilot project will include  delivery to students undertaking voluntary work at HMP Everthorpe in 2008-9.  Lessons learned from the pilot will be used to expand the provision to other YHELLN partners and across the region. The experience gained from this project should allow us to be able to develop further modules and offer these to YHELLN partner organisations.


	Benefits/outcomes of the project


	For the University: work-related curriculum available across all undergraduate programmes. Development of experience in the delivery of work placements in the voluntary and not for profit employment sectors.
For students/learners: the opportunity to demonstrate relevant work experience, knowledge and skills; the satisfaction of socially useful volunteering. The development and enhancement of knowledge and skills within a structured and negotiated work-based placement project, initially within the prison service.
For the employer/voluntary organisation:  new and innovative ideas and input to support change (in the case of prisons a changing agenda in the focus on reducing re-offending).



	Breakdown of costs



	Staff time (September 2008 – May 2009: 12 days @ £100 = £1200

Travel Costs - £240
Post, telephone - £60

Total cost – £1500


	


