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Questionnaires were sent to 55 employers connected to the Foundation degree programmes in Early Years at the University of Hull Scarborough campus, East Riding College and University Centre, Doncaster, to create a starting point from which to develop employer assessment of work-based learning. 27 employers responded to the questionnaire, a 49% response rate. The gender of all respondents was female.

The following charts set these responses in context as follows:
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The literature search which accompanied the database indicated that base skills and experiences in the early years sector which might be built upon to develop employer assessment skills might include mentoring, assessing and involvement in performance management systems, and the questionnaire asked employers specifically about these areas with the following responses:
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The literature search also indicated that personnel within the early years sector may hold skills and knowledge tacitly, and the questionnaire sought to uncover these by asking about tacitly held transferable practical skills, relating them to both work with young children and with staff members. It could be argued that childcare managers are in the fairly unique position in business terms of regularly observing and appraising the children in their care and providing formative feedback. To this end managers were asked to self-assess their current knowledge and skills levels across a range of familiar practices. Employers responses are summarised in the charts on the next two pages (see overleaf).
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