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HIGHER APPRENTICESHIP DEVELOPMENT ACTIVITY BY LIFELONG LEARNING NETWORKS IN ENGLAND
Hugh Joslin (Director Kent and Medway LLN), 
Sharon Perera (Workforce Development Manager Kent and Medway LLN)

10 March 2010
Lifelong Learning Networks were established as partnerships of universities, colleges and other stakeholders to Increase the number of vocational learners progressing into and through Higher Education.  They have been particularly proactive in developing flexible Higher Education delivery that responds to employers’ higher level skills needs.  In addition to supporting the development of work-based learning pathways and flexible accredited CPD, LLNs across England have led on opening up progression pathways for apprentices, supporting developments being delivered by their network colleges and universities.
In January 2009 a meeting was held at Senate House, University of London, between the National Apprenticeship Service and senior representatives of 15 Lifelong Learning Networks.  This was to establish a national dialogue to support developing policy on higher apprenticeships across the country and here it was agreed that that it would be useful for the NAS and SSCs to be informed by work that has been developed by LLNs representing universities and colleges across the country.  It was also agreed that case studies would provide useful qualitative evidence and these have been gathered together in a separate publication.

This survey has been conducted to provide a comprehensive a position statement about development work by LLNs related to the progression of advanced apprentices. It ranges from work developing IAG materials for apprentices to curriculum development leading to higher apprenticeship frameworks.  

There are currently five higher apprenticeship frameworks agreed by Sector Skills Councils and reference to these is included in this survey.  The Government has recently expressed its intention and allocated funding for Sector Skills Councils, employers and universities to further develop higher apprenticeships and pilot new composite honours and masters frameworks.  Given the experience they already have with higher apprenticeships and the close linkage they have with universities, colleges and training providers, Lifelong Learning Networks are singularly well placed to progress this work.  For this reason, email contact details of LLN Directors have been provided in the tables so that contact can be made on a local level.  Nationally, a reference group has been formed of up to 10 LLN Directors who have agreed to continue dialogue with the National Apprenticeship Service, Sector Skills Councils and other stakeholders.
 For further details please contact:

Hugh Joslin h.d.joslin@greenwich.ac.uk
Sharon Perera s.r.perera@greenwich.ac.uk
EXISTING HIGHER APPRENTICESHIP FRAMEWORKS

	Higher Apprenticeship 
	Sector Skills Council
	Comments

	ICT Professional


	e-skills UK

Contact:

Ben Sweetman

ben.sweetman@e-skills.com
Tel: 02079638966

www.e-skills.com 


	Higher Apprenticeship Framework implemented on 1 September 2007.

Higher Apprenticeship Framework (341) unavailable online at present
Link to Advanced Apprenticeship Framework(360):

http://www.e-skills.com/cgi-bin/orad.pl/507/app_outcomes_ITandTPro_engwales_issue1_mar08_12nov08.pdf 

Public and private sector employers engaged in developing and delivering this e.g. BT, NHS, Aerosystems International.

	Contact Centres
	Institute of Customer Service

Contact: 

Beverly Dann

Beverly.dann@icsmail.co.uk 

Tel: 02083361686

www.instituteofcustomerservice.com 
	Higher Apprenticeship Framework implemented on 1 April 2009

Higher Apprenticeship Framework (293) unavailable online

Link to Advanced Apprenticeship Framework(293):

http://www.instituteofcustomerservice.com/Contact%20Centre%20Apprenticeships%20in%20England%20and%20Wales.aspx 

Public and Private sector employers e.g. Local government, NHS, BT 

	Accounting


	Financial Services Skills Council
Contact:

Steven Poss

Steven.poss@fssc.org.uk
08456182363

www.fssc.org.uk 

	Higher Apprenticeship Framework (201) implemented on 8 July 2009

http://www.fssc.org.uk/f_ama_accounting_framework.pdf
Finance departments in public and private sector employers e.g. Education sector, Marks and Spencer

	Engineering Technology
	SEMTA

Contact:

Mike Morgan

mmorgan@semta.org.uk
01923 238441

www.semta.org.uk   
	Higher Apprenticeship Framework(336) implemented on 1 October 2008

http://www.semta.org.uk/pdf/Higher%20Apprenticeship%20Framework%2013.pdf
Private sector employers:  e.g. Airbus


	Purchasing 
and Supply Management
	Skills for Logistics

Contact : 

Rachel Taylor

Rachel.taylor@skillsforlogistics.org
01908 313360

www.skillsforlogistics.org 

	Higher Apprenticeship Framework(365) implemented on 1 September 2008

http://www.skillsforlogistics.org/en/index/training/apprenticeships/
Public and Private sector employers 



LIFELONG LEARNING NETWORK HIGHER APPRENTICESHIP DEVELOPMENTS

	LLN DETAILS
	HIGHER APPRENTICESHIP WORK  DEVELOPED

	Name of LLN
	Key Contact
	Email 
	Higher Apprenticeships Developed
	Employers Involved
	 Sector Skills Councils Involved

	Kent and Medway LLN
	Hugh Joslin
	h.d.Joslin@greenwich.ac.uk;
	Higher Apprenticeship in Engineering Technology
	Aylesford Newsprint, BAE Systems, Thamesteel, EoN, National Grid, SE Trains, Coty, Hitachi Trains, 
	SEMTA

	

	LLN DETAILS
	HIGHER APPRENTICESHIP WORK UNDER DEVELOPMENT

	Name of LLN
	Key Contact
	Email 
	Higher Apprenticeship Development in Hand
	Employers Involved
	Sector Skills Councils Involved
	Other work under Development

	Greater Manchester Strategic Alliance
	Cath Walsh
	cath.walsh@gmsa.ac.uk;
	 
	Will involve all sectors and GM learner providers and  their employers
	Will cover relevant SSCs.
	1.  GMSA Portal under development.(Part of a FDF, HEA, MEG project) A dedicated on-line progression service for Advanced Apprentices. Mapped progression routes will be converted into progression accords. Goes live in June 2010.                                                     
2. The Step in Module will continue to be rolled out and incorporated into progression accords. News/social networking will be developed to stimulate interest from learners and employers                 
3. Advance UK CAT scheme will be included as flexible part time progression routes for Apprentices. Advance UK has been re-scoped to reach beyond GM and to actively promote all types of employer engagement with F/HE

	Kent and Medway LLN
	Hugh Joslin
	h.d.Joslin@greenwich.ac.uk;
s.r.perera@greenwich.ac.uk
	Currently scoping demand with public sector employers across Kent and Medway for Higher Apprenticeships
	LEAs, District councils, NHS Trusts, Universities and Colleges as employers, Emergency Services, Civil Service departments
	Skills for Care, Skills for Health, Skills for Justice, LLUK
	 

	Lancashire LLN
	Alan Mould
	amould@uclan.ac.uk;
	 
	 
	 
	Embarking on a project with Aimhigher Lancashire on progression from Apprenticeships. This will include various activities, work with HE partners and the development of one or more L4 bridging modules. There are no plans at the moment to develop Higher Apprenticeships.


	LLN DETAILS
	HIGHER APPRENTICESHIP WORK UNDER DEVELOPMENT

	Name of LLN
	Key Contact
	Email 
	Higher Apprenticeship Development in Hand
	Employers Involved
	Sector Skills Councils Involved
	Other work under Development

	Leap Ahead LLN
(East Midlands)
	Mike Braund
	m.braund@derby.ac.uk;
	 
	 
	 
	Information and awareness raising activities to enhance Apprenticeships progression and collaboration between HEIs and training providers

	Linking London
	Sue Betts
	s.betts@linkinglondon.ac.uk;
	1. Meeting with network partners to investigate the possibility of developing or adapting curriculum to fit within the Higher Apprenticeship framework. Objective is to increase the number of institutions involved in HA delivery.                                                                         2. Exploring work in Health Sector                                                                            
	1. To be determined                                                                                                    
	1. E-Skills, Skills for Logistics, SEMTA                                                                2. Skills for Health
	2 partner colleges are acting as apprenticeship brokers. Brokerage service in London.

	Progress South Central
(Berkshire, Buckinghamshire, Oxfordshire and Surrey)
	Fay Croft
	f.croft@reading.ac.uk;
	1. Apprentices Advisory Group of FE/HE partners established.                              2. Raising Aspirations road show in development - initial target current level 3 students in FECs and TPs.                                                                          3. Mentoring for Progress scheme for apprentices employed by partners.
	1. Through partners. Not specific.                                                                      
	Through partners. Not specific
	1.  Work with NHS South Central SHA to support Apprenticeship Strategy  
2. Exploring Basingstoke Colleges Access "Wrap" in Social and Health Care sector 
3.  Potential to deliver in workplace not yet negotiated                                                            3. Universities and colleges as employers       


	South London LLN 
	Mandy Hobart
	m.hobart@kingston.ac.uk
	Higher Apprenticeships in Engineering - Kingston University
	2 large private employers with engineering interests
	SEMTA
	 

	Staffordshire, Stoke on Trent, Shropshire. Telford and Wrekin LLN
	Jill Ward
	jill.ward@staffs.ac.uk;
	 
	 
	 
	Summer school for part time, work-based, vocational learners aimed at learners in NVQ and Advanced Apprenticeships routes to encourage progression into part-time Foundation Degrees


	LLN DETAILS
	HIGHER APPRENTICESHIP WORK UNDER DEVELOPMENT

	Name of LLN
	Key Contact
	Email 
	Higher Apprenticeship Development in Hand
	Employers Involved
	Sector Skills Councils Involved
	Other work under Development

	Sussex Learning Network
	Viki Faulkner
	v.j.faulkner@brighton.ac.uk
	Currently in discussions with the engineering sector group to establish levels of demand for potential to develop higher apprenticeship as a progression route for advanced apprentices within the sector

	Mostly SMEs, with exception of Rolls Royce.  
	SEMTA (although other SSCs will be engaged if other sectors are in development)
	Research project undertaken by the Sussex Council of Training providers on behalf of SLN to identify potential market for apprentice progression and establish demand on behalf of Learners and their employers.  This work will focus new curriculum developments.  Development of a demand led bite size approach to delivery to meet the needs for flexible part time progression. 
Employer discussions to scope need currently undertaken via the WBL provider network.  Although pilot work is investigating potential within engineering, this will be expanded to test employer demand in other sectors based on employer research undertaken


	LLN DETAILS
	OTHER RELATED WORK

	Name of LLN
	Key Contact
	Email 
	Other Curriculum Developed for Advanced Apprentices
	Employers Involved
	Sector Skills Councils Involved

	Birmingham, Black Country and Solihull Lifelong Learning Network
	Patrick Highton
	p.highton@ucb.ac.uk
	1. Other Curriculum not specifically designed for Advanced Apprentices but can be used as route to HE e.g. Ashton University FD in Electrical Power Engineering developed and delivered in partnership with employers from Electricity Supply Industry and Birmingham Met and Walsall Colleges used as progression route for Advanced Apprentices.    
 2. 4 Year Apprentice Programme   Sutton Coldfield College (Birmingham Met) and partners have worked  closely with employers to develop fast-track Foundation degree programmes in Manufacturing Engineering,  Mechanical Engineering, Electronics and Control, Electrical Installation. Delivered through WBL over intensive 2 year period.  
	1. Three Major utility companies; E.ON, National Grid, Scottish and Southern Electricity and E.ON UK. All of the companies have provided significant input to the programme content, structure and delivery to meet their individual business needs.                                                                                                                                                                                                                                                                             2. Cadbury, Key Precision Ltd, GKN Aerospace and other large local companies 
	1. Energy and Utility Skills were involved in the development

	Cumbria LLN

	Helen Gudgeon
	helen.gudgeon@cumbria.ac.uk;
	Development of SHELL framework with CPD offer that allows Advanced Apprentices to incrementally work towards Foundation Degrees
	 
	 

	LLN DETAILS
	OTHER RELATED WORK

	Name of LLN
	Key Contact
	Email 
	Other Curriculum Developed for Advanced Apprentices
	Employers Involved
	Sector Skills Councils Involved

	Greater Manchester Strategic  Alliance
	Cath Walsh
	cath.walsh@gmsa.ac.uk;
	1. Bridging project that takes Advanced Apprentices directly into BA Hons in Financial Services.                                               
2. Step into HE, a study skills HE taster for Apprentices to develop study skills, motivation and self confidence. Seven 3-hour sessions over 7 weeks. Rationale for this-Reliable data on the rate of progression to HE by Apprentices is hard to come by. The best estimate suggest that nationally around 3-4% of Apprentices progress to HE each year (an Analysis of the progression of Advanced Apprentices into HE in England, Vic Seddon, UVAC, 2005) while it is known to be the case that around 90% of learners with A levels and 45% of learners with a BTEC at Level 3 progress to HE(Action on Access, 2005).                                                                        Step-In to HE - Breaking the Mould -  The Step-In to HE module has now completed its 2 year trial period with astounding results. A pilot cohort of 36 learners was recruited in 2007-8 with 32 completing the Step-In module, 12 of these stated the intention to progression to HE as soon as possible (38%) and a further 13 (41%) stated the intention to apply to HE within the next 1-2 years. In 2008-9 a second group of 30 learners was recruited, 26 of whom completed the course by July 2009. 92% stated their intention to progress to HE immediately or within 1-2 years.
	Bank of New York Melon
	Financial Services Academy

	Greater Merseyside and West Lancashire LLN
	Gary Mallon
	mallong@edgehill.ac.uk;
	Development of The Advanced apprentices Passport to Higher Level Study, a detailed booklet with progression case studies available for all Advanced apprentices
	 
	 

	Hampshire and IOW LLN
	Jon Bramley
	jon.bramley@solent.ac.uk;
	Development by Basingstoke College of Access  "wrap" around Advanced Apprenticeship Technical Certificates
	 
	 

	Linking London
	Sue Betts
	s.betts@linkinglondon.ac.uk;
	Progression Agreement for L3 Apprenticeship in Sport from Lewisham College to HEI partners
	 
	 

	Skills for Sustainable Communities Lifelong Learning Network
(East Midlands)
	Rose Robinson
	rer7@le.ac.uk
	1. Commissioned work with Your Futures to map part time progression opportunities from all of the apprenticeship frameworks delivered in the East Midlands region to qualifications at level 4 and above. Your Futures is a website that provides tools needed for individuals to map their own progression routes to HE                                           2. Devising a toolkit for assessors to help them support advanced apprentices who want to progress beyond level 3 to higher levels of learning. This includes DVD featuring advanced apprentices who have progressed to HE                                                        
3. Delivering a suite of master classes for apprentices to promote higher education opportunities open to them                               
 4. Plans to provide information and resources about apprenticeships to students on the PGCE course at the University of Leicester 
	Training providers across our LLN regions
	 

	LLN DETAILS
	OTHER RELATED WORK

	Name of LLN
	Key Contact
	Email 
	Other Curriculum Developed for Advanced Apprentices
	Employers Involved
	Sector Skills Councils Involved

	South East London Lifelong Learning Network
	Ruth Keynes
	Ruth.Keynes@kcl.ac.uk;
	1. A step up to HE Module offering 30 credits at L3 developed and validated by Goldsmiths for Advanced Apprentices in Creative Industries. A teaching pack has been developed and is prepared for publication                                                                 
2.  Progression for Advanced Apprentices in Health and Care via Access Dip offering advanced standing through Technical Certificate. NHS London have shown interest and there is a possibility to pilot provision.
	1. Creative Processes Lewisham. Currently exploring a pilot of the module                                                      2. NHS London have been kept in the loop during discussions.
	1. CCS Involved all the way- including the content of the module checked out with CCS Skills National Providers Network.                                                                            2. Skills for Health and Skills for Care.

	Sussex Learning Network
	Viki Faulkner
	v.j.faulkner@brighton.ac.uk
	Work based route developed (at the University of Brighton) within the foundation degree in food and culinary arts.  This route is designed to provide a work based progression to higher education for apprentices and was undertaken in development with local employers
	Local employers in hospitality and catering
	 

	West London LLN
	 Graeme Hall
	graeme.hall@westlondonlln.org;
	1.  'Apprentice to Master: Skills for Successful Higher Education' Level 4 - 10 credit module developed for Advanced Apprentices.                                                                              2.  'Apprentice to Master: Progression to Higher Education Qualifications' booklet published for existing and former apprentices.                                                                
 3. Maths workshops for apprentices - delivered at Ealing, Hammersmith and West London College: Maths for Progression
	 
	 

	Western Vocational LLN
(West of England)
	Elaine Fisher                        Victoria Trachy
	e.fisher@bath.ac.uk vtrachy@bathspa.ac.uk
	1. Advanced Apprenticeship Progression Agreements in Business, Children’s Care, Learning & Development, Engineering, Financial Services, Health & Social Care, IT and Retail for students to progress to HE.  New progression agreements in development for Advanced Apprenticeship students in Sport, Agriculture and Beauty Therapy to progress to HE within WVLLN.  
2. Apprentices and Progression to HE: Investigating Barriers, Building Aspirations Project  - two FE Colleges in WVLLN investigating the views and knowledge of their Level 2 & 3 apprentices, training providers and employers on progression opportunities for Apprentices and potential barriers with recommendations and measures for change to enhance progression to HE.
3.  Stroud College Online Progression Programme for Apprentices – web-based package consisting of IAG + embedded HE study skills package to support Apprentices’ successful progression to HE.    
	Local Employers in Construction, Hairdressing, Business and Engineering involved
	 

	Yorkshire and Humber East LLN
	LLN no longer in operation
	NA
	Study Skills module for Apprenticeship provider staff (train the trainer) "Preparation for Higher Education" gives provider staff better knowledge of barriers to progression of Advanced Apprentices into HE and informs them on options to support progression.
	NA
	NA


Kent and Medway Lifelong Learning Network, University of Greenwich at Medway, Pembroke, Chatham Maritime, KENT ME4 4TB

(01634 883599  ( h.d.joslin@greenwich.ac.uk

